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Medicare Consultations Overview
As a resource to the employees and dependents of Greenberg Traurig, the 
Medicare Consultations Program will help address the following questions:

• When does it makes sense to apply for the different Parts of Medicare?

• How does my decision to apply for Medicare impact my current health 
plan?

• How does my current group health insurance compare to making 
Medicare my primary coverage?

• When I do apply for Medicare, what are my options in regards to 
“Medigap” coverage and Part D prescription plans?

• What kind of assistance is provided to me in the application process for 
Medicare?



At age 65 – You Decide
• The first of the month on the month you turn age 65, you are eligible

for Medicare.

• You have the option to remain on the group health insurance plan
with no changes or transition to Medicare as your primary coverage.

• If you stay on the group health plan, you will have what Medicare
considers to be “creditable” coverage. Therefore, you will not be
assessed any late enrollment penalties or waiting periods when you
apply for Medicare at a later date.

• When you drop the group plan at any time (voluntarily or involuntarily)
you will have a Special Enrollment Period to take out Medicare Part A
and Part B as well as any “Medi-gap” policy or Part D prescription
drug plan



Original Medicare – Medicare Part A 
and Medicare Part B
• Medicare Part A

 Medicare Part A is your Hospital coverage

 There is no monthly premium for Medicare Part A.

• Medicare Part B

 Medicare Part B is your Medical coverage. It generally covers 80%
of your medical costs. In addition, a physician can charge 15%
above Medicare’s allowable amount.

 There is a monthly premium for Part B. This premium is means tested—
the higher your income, the higher your monthly premium.

 This premium is paid to the government.



Medicare Income Chart 2022
Modified Adjusted Gross Income Monthly Part B 

Premium per person
Monthly Medicare Part D 
Surcharge (IRMAA) per 
person

$91,000 or less for an Individual
$182,000 or less for a Couple

$170.10 $0

$91,000 to $114,000 for an Individual 
$182,000 to $228,000 for a Couple

$238.10 $12.40

$114,000 to $142,000 for an Individual 
$228,000 to $284,000 for a Couple

$340.20 $32.10

$142,000 to $170,000 for an Individual 
$284,000 to $340,000 for a Couple

$442.30 $51.70

$170,000 to $500,000 for an Individual 
$340,000 to $750,000 for a Couple

$544.30 $71.30

$500,000 and above for an Individual 
$750,000 and above for a Couple

$578.30 $77.90



Medicare Income Chart 2023
Modified Adjusted Gross Income Monthly Part B 

Premium per person
Monthly Medicare Part D 
Surcharge (IRMAA) per 
person

$97,000 or less for an Individual
$194,000 or less for a Couple

$164.90 $0

$97,000 to $123,000 for an Individual 
$194,000 to $246,000 for a Couple

$230.80 $12.20

$123,000 to $153,000 for an Individual 
$246,000 to $306,000 for a Couple

$329.70 $31.50

$153,000 to $183,000 for an Individual 
$306,000 to $366,000 for a Couple

$428.60 $50.70

$183,000 to $500,000 for an Individual 
$366,000 to $750,000 for a Couple

$527.50 $70.00

$500,000 and above for an Individual 
$750,000 and above for a Couple

$560.50 $76.40



Medicare Part C – Medicare 
Advantage Plans
 Medicare Advantage Plans are an alternative to Original Medicare.

 Medicare Advantage plans are administered by private insurance 
companies. 

 You still must pay your Medicare Part B premiums.  There is usually no 
additional monthly premium (or a very low monthly premium) to enroll in an 
Advantage plan.  

 These plans are often referred to as Medicare HMOs or PPOs.

 Medicare Advantage plans have provider networks.  There will be very limited, 
if any, coverage for services received outside of the provider network.

 During the annual Open Enrollment Period, you have the option to change 
Advantage Plans.



Medicare Part D – Prescription Drugs
 Medicare Part D provides coverage for prescriptions filled at the

pharmacy or via mail order. Prescriptions received at a doctor’s
office or hospital are covered under Medicare Part B.

 Medicare Part D plans are administered by private carriers. The
plan designs are not standardized, but they must meet the
minimum benefits set by CMS. The premiums, rates, and
formularies vary greatly between the different plans. There are
dozens of options in the Part D market.

 During the Open Enrollment Period between October 15th to
December 7th, you can change your plan effective January 1.

 In addition to the monthly plan premium, there is a means-tested
surcharge (IRMAA) for higher incomes.



Initial Enrollment Period
• You can sign up for Medicare Part A and Part B with the Social

Security Administration during the 7-month period that:

 Starts 3 months before the month you turn 65

 Includes the month you turn 65

 Ends 3 months after the month you turn 65

• During your Initial Enrollment Period, you can sign up for either Part
A alone or both Part A and Part B online. Here’s the website to
enroll:

www.ssa.gov/benefits/medicare



Initial Enrollment Period – Signing up 
for Medicare Part A
If you plan on staying on a group health plan, the conventional
wisdom is that it makes sense to enroll in Medicare Part A for the
following reasons:

 You will get a Medicare ID number which will make it easier to enroll
down the road when you are ready for Medicare Part B.

 The coverage will be secondary to the group health plan and may
cover some services in a hospital.

 There is no monthly premium for Part A.

If you do not enroll in Medicare Part A during your Initial Enrollment
Period, you will not be penalized. It just requires an extra step when
you are ready to leave the group health plan.



The Impact of Medicare Part A on a 
Health Savings Account
 If you are enrolled in any Part of Medicare, you are excluded from

making any additional contributions to your Health Savings
Account.

 Although there is no monthly premium for Medicare Part A, you
are not required to enroll in it when you turn 65. If you are already
enrolled in Part A, it is not an arduous process to drop the
coverage.

 When you begin taking Social Security monthly benefits, you are
automatically enrolled in Medicare Part A and cannot drop it.
When you apply for Social Security or Medicare Part B after age
65, your Part A effective date will be backdated six months from
your application date. Therefore, you should plan to stop making
HSA contributions accordingly.



Special Enrollment Period
If you have creditable employer group health insurance, you can
sign up for Medicare Part A and Part B at any time. The Special
Enrollment Period to sign up without a waiting period or late
enrollment penalty when you drop employer coverage is 8 months:

If you have Medicare Part A already, here is the process to sign up
for Part B:

 You complete a one-page Medicare Part B application (CMS – 40B
form)

 Greenberg Traurig completes a Request for Employment Information
Form (CMS-L564 form)

 Forms are faxed into your local Social Security Office. Opus will
typically review the forms and fax them to the local office for you.



Option #1 - Medicare Supplemental Plan
with a Stand-Alone Prescription Part D Plan

The key features to a Supplemental Plan as your “Medi-gap” coverage
include:

 No Provider Networks – There are no provider networks with
Supplemental Plans. You can see any provider who sees Medicare
patients without referrals.

 Standardized Plan Designs – All supplemental policies have
standardized plan designs and given a Plan Letter (A-N). These plans
fill in the gaps in Medicare – most notably the deductibles on Hospital
stays and the 20% of Part B costs. The carriers can charge different
premiums.

 Stand-Alone Part D Prescription Plan – A separate stand-alone
Prescription Drug plan is needed if you go the Supplemental Plan
route.



Option #2 - Medicare Advantage 
Plans
Medicare Advantage Plans are an alternative to securing a Supplemental Plan
and a stand-alone prescription drug plan:

 Provider Networks – Medicare Advantage plans are typically HMOs or PPOs—if
you go out of network there is either very significant cost sharing or no
coverage (other than emergency care.)

 Low Cost Alternative - There is usually no monthly premium or a very low
monthly premium to enroll. You still have to pay your Medicare Part B
premium.

 Prescription Coverage Included – Most Advantage plans bundle the
prescription drug coverage into their plans so you don’t need to buy a stand-
alone Part D plan.

 Additional Benefits – Advantage Plans will often include extra benefits such as
dental and vision benefits. These benefits tend to have limits and require you
to use network providers.



How does the Social Security 
Administration set my Part B Premium
When you apply for Medicare Part B, the Social Security
Administration will look at your tax returns from two years ago to set
your monthly premium. If your income has dropped an income
level, you can appeal by submitting a Life-Changing Event Form
(SSA-44 form.) This form may need to be filed for multiple years.

If you do nothing following a drop in income, your premiums will
remain at the higher level for two years longer than they should.

NOTE: If you are collecting Social Security, the premiums will be
deducted from your monthly benefit. If you are not taking Social
Security, you will be billed quarterly.



How do concierge doctors work with 
Medicare?
The fees for concierge doctors are not reimbursed by
Medicare or any Supplemental Plans.

 If you are receiving care from a concierge doctor and
they refer you to a lab or hospital that sees Medicare
patients, those charges will be covered.

 If Medicare does not pay anything, the Supplemental
plan will not pay anything.



How does COBRA and Medicare 
work?
It is generally speaking a bad idea to sign up for COBRA when you
are Medicare eligible.

 Once you are Medicare-eligible, the carrier will pay claims with
the assumption that you have both Medicare Part A and Part B—
even if you don’t have Part A and Part B.

 Paying the full cost of COBRA and the Part B premium rarely makes
sense economically.

 Dropping COBRA does not make you eligible for a Special
Enrollment Period and could subject you to a late enrollment
penalty and waiting period. The 8 month Special Enrollment
Period starts on your last day of employment even if you pick up
COBRA.



What should I being doing now?
It is never too early to start figuring out how things will be covered
once you are on Medicare.

 Every time you see a provider, you should ask them if they will see
you if you are on Medicare and have a Medicare Supplemental
Policy. Then ask if they will they see you if you are enrolled in a
Medicare Advantage plan.

 Check to see if something is covered by Medicare. Here is the link
to the Official Medicare.gov website where you can check if any
test, item, or service is covered: www.medicare.gov/coverage



What else should I being doing now?
Prepare now to be a “shopper” for prescriptions under
Medicare Part D .

 Learn how to use the Part D Plan Finder tool on Medicare.gov. This
tool allows you to review the entire Part D market and know exactly
how your prescriptions will be covered with every carrier in the market
and at any pharmacy. www.medicare.gov/plan-compare

 If something is not covered or very expensive, know your options in
advance. Speak with your doctor about potential alternatives. If
there are no alternatives, consider having your doctor complete a
Formulary Exception Form in advance of your Medicare Part D plan
effective date.

 Consider filling prescriptions outside of insurance through discount
programs such as www.goodrx.com or a manufacturer’s program.



Contact Information
Don’t go it alone. Calling too soon is always better than too late.

To set up an individual consultation, please reach out to James Ryan
via email at jryan@opus-pc.com or at 917-502-1523.


